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APPENDIX A 

Wages 
The parties agree to salary increases as outlined below for all classifications covered by 
this Collective Bargaining Agreement.  
 
Jan. 1, 2021 – 1%  
Jan. 1, 2022 – 1%  
July 1, 2022 – 1%  
 

 “Me too” If, during the term of this Agreement, all non-represented classifications at the 
City of Tacoma receive a same-year across-the-board general wage increase in excess 
of the general wage increase provided to classifications covered by this Agreement, or 
another City of Tacoma bargaining unit signs a new collective bargaining agreement 
after the ratification of this Agreement which provides for a same-year across-the-board 
general wage increase to all classifications in excess of the general wage increase 
provided to classifications covered by this Agreement, then the classifications covered 
by this Agreement will receive an equivalent across-the-board general wage increase.  

 
This provision shall not apply to customary within-range step increases, targeted 
market-based wage adjustments for specific classifications, adjustments to elected 
officials’ salaries, public safety bargaining units eligible for interest arbitration, Tacoma 
Rail bargaining units governed by the Railway Labor Act, the Local 483 Tacoma Power 
bargaining unit, or adjustments to salaries of the Utilities Director or City Manager. This 
Section will expire independently from the Collective Bargaining Agreement on 
December 31, 2022. 
 
 
Wages effective January 1, 2021 

 

Code A Job Title 1 2 3 4 5 

11060   Human Resources Assistant 23.11 24.27 25.48 26.75 28.09 

11140   Human Resources Specialist 30.08 31.58 33.16 34.82 36.56 

11150   Human Resources Analyst 35.41 37.18 39.04 40.99 43.04 

 
Wages effective January 1, 2022 
 

Code A Job Title 1 2 3 4 5 

11060  Human Resources Assistant 23.34 24.51 25.73 27.02 28.37 

11140  Human Resources Specialist 30.38 31.90 33.49 35.17 36.93 

11150  Human Resources Analyst 35.76 37.55 39.43 41.40 43.47 
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Wages effective July 1, 2022 

Code A Job Title 1 2 3 4 5 

11060 Human Resources Assistant 23.57 24.76 25.99 27.29 28.65 

11140 Human Resources Specialist 30.68 32.22 33.82 35.52 37.30 

11150 Human Resources Analyst 36.12 37.93 39.82 41.81 43.90 

Longevity Pay – The above classifications shall receive longevity pay effective April 1, 
2017 as outlined in the Tacoma Joint Labor Committee Agreement and the Human 
Resources Unit Agreement, and as outlined below:  

1% of base pay for aggregate service of 5 through 9 years 
2% of base pay for aggregate service of 10 through 14 years 
3% of base pay for aggregate service of 15 through 19 years 
4% of base pay for aggregate service of 20 or more years 
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